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RESOLUTION OF THE BLACKFEET TRIBAL BUSINESS COUNCIL 

NO- 16-77 

ESTABLISHMENT OF THE BLACKFEET TRIBAL EMPLOYMENT RIGHTS OFFICE 

WHEREAS: Like land,  water ,  and minera ls ,  jobs  i n  pr iva te  employment on o r  
near  the  reserva t ion  a r e  an important  resource f o r  Indian people, 
and Indians must use t h e i r  l e g a l  r i g h t s  t o  obtain t h e i r  r i g h t f u l  
s h a r e  of them a s  they become a v a i l a b l e  and Indians have unique 

a n d  s p e c i a l  Indian employment r i g h t s ,  and i n  addi t ion  as c i t i z e r ~ s  
of  t h e  United S ta t e s  they a r e  a l s o  e n t i t l e  t o  the p ro tec t ion  of 

.. . 
ant i -d iscr iminat ion  laws t h a t  Congress has adopted over t h e  p a s t  
ten yea r s ,  bu t  a s  had been t h e  case  i n  the  pas t  wi th  n a t u r a l  re- 
sources ,  Indian  employment r i g h t s  have not  been protected and .  

. . non-Indians have benefited from thousands of jobs t h a t c o u l d  have 
and should have gone t o  Indian people ,  t he re fo re ,  t o  s u b s t a n t i a l l y  

1 i nc rease  t h e  employment of  Blackfee t  workers t h e  Blackfeet  T r i b a l  
Business Council s h a l l  e s t a b l i s h  a  comprehensive T r i b a l  Employment 
Rights  Off ice  (TERO) t o  en fo rce  I n d i a n  Preference with a l l  en ter -  
p r i s e s ,  businesses,  and p r o j e c t s  ope ra t ed  o r  undertaken wi th in  o r  
near  t h e  Blackfeet  Indian Reserva t ion ,  and . . 

. . .  . . 

i . .  .,. . . . the   lackf feet Tr iba l  gmployments E i g h t s  Office (TERO) is needed, . ; ' .  

: t h e  Blackfee t  T r iba l  Business Council  au thor izes  the  development , .. . ' 

and' implementation of TERO, and a l s o  au thor izes  TERO to  i s s u e  ' . ' . ' 
r egu la t ions  and guidel ines,  t o  h i r e  s t a f f ,  expend funds and i n  
a d d i t i o n  TERO s h a l l  be loca ted  w i t h i n  t h e  Economic Development 
Planning Commission i n  t h e  t r i b a l  o rgan iza t iona l  s t r u c t u r e ,  
fur thermore,  the TERO d i r e c t o r  and h i s / h e r  a s s i s t a n t s  s h a l l  be 
delegated s u f f i c i e n t  power t o  c a r r y  o u t  the  mandate of t h e  pro- 
gram, and 

WHEREAS: the TERO s h a l l  require every r e s e r v a t i o n  employer t o  g ive  p re fe r -  
ence t o  Blackfeet Indians i n  employment and t r a i n i n g  inc luding  
requirements t h a t  employers: 

(1) agree to  h i r e  no l e s s  than a  s p e c i f i c  number of  
Blackfee t . Indians  on each job  c l a s s i f i c a t i o n ,  and 



(2 )  eliminate any extraneous job classifications, and 

(3) set up a tribal hiring hall system to refer applic- 
ants to the employer, so the employer never even sees 
a non-Indian applicant until he has interviewed all 
available Indian applicants, and 

(4) set up a "trainee program" that requires employers 
to hire a certain number of partially-trained Indiaas 
and train them on the job, and 

( 5 )  make labor unions comply with tribal preference re- 
quirements. 

The list of requirements are not limited to the above as the program 
gradually builds so shall the requirements, and TERO shall issue 
regulations to implement these components, and 

WHEREAS: In addition to imposing preference requirements, the TERO shall 
work with the various Federal agencies in order to promote the 
Federally-established employment rights that are available to 
Indians; the tribe shall: 

a. Assist IHS, BIA and other Federal agencies to enforce 
Section 7(b) of S.D. 638, which requires recipients 
of Federal contracts and grants for the benefit of 
Blackfeet Indians to give employment preference to 
them, and 

b. coordinate with Equal Employment Opportunity Comm- 
ission (EEOC), by informing tribal members of their 
Title VII Rights, developing a tribal FEPC, and 
obtaining deferral status from EEOC so the tribe can 
handle ail Title VII cases filed by Indians against 
reservation employers, and 

c. monitor Federal contractors' compliance with Federal 
contract compliance requirements, particularly in 
areas near the reservation, and file complaints 
with OFCCP if the contractor is underutilizing Indian 

. workers and such other cooperative relationships that 
will promote the employment and employment rights of 
tribal members, and 

WHEREAS: the TERO shall be delegated the power to issue guidelines, to 
conduct investigations, to hold hearings, to subpoena information 
and witnesses, and to require reservation employers to submit 
reports; the TERO shall have power to impose fines, to require 
the employer to pay.back wages co an aggrieved employee or appli- 
cant, and require the employer to take other steps to remedy 
the harm it did to individuals or the tribe; it is also important 
that the TERO have the power to suspend or even terminate an 
employers operation until it complies with tribal requirements, 
however, TERO shall consult with the Tribal Council before it 
imposes these more severe sanctions, and 



WilERLAS: t h e  B l a c k f e e t  T r i b a l  Business Counc i l  s h a l l  d e c i d e  what kind o f  
a p p e a l s  mechanism s h a l l  be s e t  up t o  h e a r  a p p e a l s  by employers 
who have been sanc t ioned  by t h e  TERO, and due p r o c e s s  r e q u i r e s  
t h a t  t h e  employer be allowed t o  a p p e a l  d e c i s i o n s  o f  t h e  TEfiO 
t h a t  impose s a n c t i o n s  on i t ,  a l s o  t h e  TERO s h a l l  c o o r d i n a t e  i t s  
f u n c t i o n s  w i t h  o t h e r  t r i b a l  programs, such a s ,  CETA,Indian 
Act ion Team, and Economic Development component and Federa l  
a g e n c i e s  a s  w e l l ,  

NOW THEREFORE BE IT RESOLVED THAT: 

The B l a c k f e e t  T r i b a l  Business  Counci l  e s t a b l i s h e s  t h e  TERO t o  a s s u r e  
t h a t  a l l  t h e  r e s e r v a t i o n  employers a b i d e  by t h e  r u l e s ,  r e g u l a t i o n s ,  a s  
s o  s t i p u l a t e d  by t h e  TERO, and l i k e  w a t e r ,  t imber ,  c o a l ,  and o t h e r  
r e s o u r c e s ,  i n c r e a s e d . I n d i a n  employment is c l e a r l y  a r e s o u r c e  worth 
f i g h t i n g ,  f o r .  

THE BLACKFEET INDIAN TRIBE OF THE 
BLACKFEET I N D I A N  RESERVATION 

ATTEST : E a r l  Oldperson ,  Chdrman  
B l a c k f e e t  ~ r i b a l ~ ~ u s i n e s s  Counc i l  

Ad'& Lee Wilson,  S e c r e t a r y  

B l a c k f e e t  T r i b a l  Bus iness  Council  

C E R T I F I C A T I O N  ------------- 
I hereby  c e r t i f y : t h a t  t h e  above R e s o l u t i o n  No. 16-77 

was approved by t h e  B l a c k f e e t  T r i b a l  Bus iness  Counc i l  i n  a d u l y  c a l l e d ,  
n o t i c e d  and convened g e n e r a l  s e s s i o n  on t h e  .5th day o f  May, 1977 
w i t h  8 members p r e s e n t  t o  c o n s t i t u t e  a  quorum. 

,dQ- 
Lee w i l d o n ,  S e c r e t a r y  
B l a c k f e e t  T r i b a l  Bus iness  Counc i l  




